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FROM THE PUBLISHER

A celebration of women

taking leadership roles

n this issue, we
celebrate an
amazing group of
Bay Area women
who were cited by
their peers and oth-
ers as the most influ-
ential in our busi-
NESS commumnity.

These women were

—————  chosen because they
‘Ahuge round  are in high-ranking
positions in mostly

of applause large companies,

and because they

to this year's are exceplional lead-

Most Influential  ers and role models

Women.' with a wide range
" of influence in their
Mary Huss industries and the
Pudifighar community,
—_— Our group af
Influential Women
this year numbers nearly 150, and
includes over 100 wamen from the cor-
porate arena, and the remainder from
large nonprofit organizations or public/
government agencies.

We include very few elected officials,
although clearly there are many incred-
ible women who deserve recognition for
their leadership in that arens.

Most of the women control size-
able budgets and lead large numbers
of employees. Most serve on outside
beards — many on for-profit boards.

Although we weigh many factors in
deciding the group of women to honor
each year, our selection of thege women

is largely subjective.
Not an easy task

The most difficult thing about publish-
ing this annual edition is deciding wha
not to include in the group — because
there are so many accamplished women
leaders in our region, We simply had to
make & cholee in order (o narrow the list.

Every year in preparation for this
special edition, we host & small gather-
ing of women leaders who tell us their
views on the current progress and con-
tinued challenges for women in the cor-
porate arena. Each time we pose the
question — is it still relevant to publish
a special edition focused on women in
business?

This year, in fact, the women we gath-
ered said the need is greater than ever
to chronicle progress and share best
practices on how companies foster diver-
sity in their corporate leadership.

The group voiced concerns that the
numbers of women in top positions at
Fortune 500 companies and on cor-
porate boards are not growing. They
fear the pipeline of women moving up
the ranks is not full enough. Too many
women, they said, are opting out before
they reach the top ranks, and not enough
companies or boards are addressing the
reasons behind this,

Adding to that challenge is the fact
that there too few women at the belm
of Fortune 500 companies — 10, In the
Bay Ares, Carol Bartz announced ear-
lier this year she is retiring as CEO of
Autodesk. And Carly Fiorina lefi her
post as CEQ of Hewlett-Packard over a
VEAT AZ0,

We've alao logt some other high profile

leaders of very large organizations. Last
year, Myrtle Potter retired as president
at Genentech.

Mary Cranston, whe as worldwide
firm chair for Pillshury Winthrop Shaw
Pittman for the past seven years, has
been the top ranking woman io the legal
profession, announced that next year
she will step down as chair.

They're not necessarily being replaced
by womesn.

It"s not all grim — but bears watching.
As you'll read in these pages, there is
much good news — and much hope for
the next generation of leaders.

We look forward to hosting the
dynamic women f{eatured in these
pages at a reception and dinner in their
honor Tuesday, June 13, at the Westin
St, Francis Hotel in San Francisco.
This lively dinner and awards program
has bécome a highly anticipated “must
aitend” event. Many of the honored
women share the evening with younger
colleagues, daughters and other special
people who are able to see bigger pos-
aibilities for themselves in the company
of these women.

Malking it possible

Many thanks to our title sponsor
Fillsbury Winthrop Shaw Fittman
LLP, who has partnered with us on this
publication and the swards dinner for
many years. We thank all of our spon-
sors for their generous support. They
are: Kaiser Permanente; Wells Fargo;
Deloitte; AAA of Northern California;
ATET and Cingular. All will help us
celebrate the achievements of these out-
standing women at the June 13 awnrds
dinner,

A number of our talented women con-
tributed to this project — as well as
a few of our talented men, Thanks (o
our rising star and zenior editor Emily
Fancher for her inspired leadership on
the content of this publication. Also
thanks to senior editor Patrick Twohy
for directing the research, and to Susan
Smith Hendrickson for deing all the
research that resulted in our list of hon-
ored women. Art director Carol Collier
designed the cover and publication, and
Joe Hakim took the cover photo of the
wonderful Lisa Stevens. Event manager
Felicia Brown is planning a fun and fes-
tive celebration dinner.

This is one of two anmual special edi-
tions we publish that focuses on high-
achieving women, While this edition
focuses on women in the corporate
arend, in September, we will publish a
ranking of the 100 Top Women Business
Owners. That special edition will look at
wamen who have successfully built their
own businesses,

Inspiration found

Congratulations and a huge round of
spplause to this year’s Most Influential
Wamen, You inspire us, You are the
mentors and role models for the next
generation of leaders. We count on your
continued leadership and contributions
to your industries and the community.

1 lnok forward to secing many old
friends, and making many new ones, al
this vear's celebration dinner,

— Mary Huss B
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Gordon & Rees LLP congratulates Sara Tharps,

SF Managing Partner and the 99 other most influential

women in Bay Area Business.

Attornays for Business

- GORDON & REES i -

Legal Services in Litigation; Counzeling, and Transactions

San Francisco | S4n Diego | Loz Angeles | Sacramanto | Orange County

Las Yegas | Portiand | Heuston | Dallag | Phoenix | New York

www.gordonrees.com
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Most Influential Women in Bay Area Business

SIn

Joyce Taylor Mary Ann Thode
Mary Ann Thode

Presideal, Northern Cafifornia region, Kaiser Permanente.
Resldence: Alamada

Esdmeation: Kaiser School of Nursing; RLN,, B, nursing
education, Holy Names Collegs; MPH., Univarsity of
Califemia, Berkalay; .0, John F. Kennedy Universiy.
Boands: Morcy Houaing, Larkin Street, Caidornia Chamber
of Commerce. .

Commumity immolvement: Amancan Literacy Project.
Wt is the most important advice you ever recabwd?
Abways lsep your integrity, it is the most imporant value m
fife @nd the workplace.

Sara Thorpe
Wanaging partner, San Francisca office, Gorden & Rees LLP.

Residence: Kentfedd.

Education; B.A,, University of Caldornia, Santa Barbara;
1.0, Universsty of San Francisco.

Community imrotvement: Dofanse Research Instiute;
Breast Cancer Fund; Susan G. Komen Breast Cancer
Foundation.

Whal ts the higgest issus facing women in the
workplace? Most woman have more 1o jugghs m their
Ives than man becausa of the axpectations others have
for waman of wismen have lor themeahves. i is a difficult
balance that requires craativity, 8 spouse/partnar that is
willing ta halp ard sapport a woman's aspirafions, and
fhesitiifty ait work.

Wendy Tice-Waliner
Board chair and managing director, ghobal sirategies, Littler
Mendelson RL.

Residence: San Francescao,

Education: BA. Tulane University; L0, Villanova
Uiniversity.

Community Imvolvement: Villanova Law Schoal board;
Bar Association of San Francisco "No Glass Cading™
Taskiorca.

What is the biggest issue facing women in the
workplaceT The gtruggle of bright, motvated women
to balance carear and family. Inmnmmdmmahcmd
mmnpummm“mnglhe‘mrm“
goals of prograssive companies in this ara.

"~ Wendy Tice-Wallner

“Always show up, do your
best, never give up, listen,
give more than you receive
and enjoy every mome
Laura Stein
Senior VP, ganeral counsel, corporate secratary,
Clorox Co.

Carrie Tolstedt
Wmmmmmwh

Resilenca: Alamo.

Estcation: Bachelor's degree, business, Unneraity of
Mebmska; completad Pacific Cogst Bankang School,
Universsty of Washingion.

Community volvement: California Chamber of Commerce
board; Consumar Bankers Assocstion boartd

.im]Tnl:i:
Chief exocutive, Dakiand Raiders.

Residence: Oakland.

Education: B.A., poltical science, Univeraity of Calitorma,
Berkeley; 1.0, University of Califomia

Community invelvement: Tony La Russa’s Animal Rescus
Foundation board chair,

Fow would you define suecess? Vinning the Super Bowl

Glenna Vaskelis

Presidest ard administrator, Sequoia Hespital

Residence: Hall Moon Bay.
Education: B.5, accounting and managament, University of
Alabarma

Commumity kmbmmmnt: Radwood City/San Matoo County
Chamber of Commeroe board; Hospital Consorium of San
oy would you define successT Doing what you am
passionate aboul, being the best al what you do and
makjng a differance in othar paople's Ives by your

Laura Wallace

General manaper, Northern California, Microsoft Com.,

Besidence: Alamo.
Eslucation: B.A, mathematica and computer sciencs, Vassar

Community imolvement: Professional Busnesswomen of
Cailfornia board; Human Campaign.

How would you define saecess? Being mvolved with work
that you love and people you admire in &n enviionmeant thal
wiretches you Having the love of Bamily 10 sustain pou

Tracey Warson

Exescuive vice president, managing director for private cllent
services in Morthern Calfornia, Wells Fargo & Co.

Residence: Masin County,

Edmestion: Bachalor's, business, Unversity of Minnesota:
Uniwersite da Tours, France, fellow; YWharton Schoal
eaECUtve colrsewink.

Boands: San Francisco Ballel; Committes o 200,
Commumity immbhement: Contributeng, "Enlightened Power:
How Women: ara Transforming the Practics of Lesdership”
How would you defing mcess? \When wondaring what
affect my carer would have on my young chidren, a Tnend
suppested, “What i they'r proud of you'™ i was termfic
Canr Sohice.

Mary Wiese
President and lounder, CAL e Estate Management Co.

Residonce: Mil Valoy.

Education: B.5., psychology, Lhua-aqrndﬂmgn
Comaumity veohroment: Frid Hutchinson Cancer Reseanch
Getﬂarbuu'd Buiilding Chwnars and Managers Association

H-“—m_hhw
Az & wile, mother of twa lsenage daughlers and prasident
of a growing comgany, my biggest issus ia having enough

Cantinued on page 34




